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FOREWORD 


San Diego County Farmers, Inc., was organized in December 1942 
and incorporated under the laws of the State of California on February 
2, 1943. On May 2, 1950, the Corporation was reorganized and officially 
became a Non-Profit Membership Corporation. 


The specific purpose for which the organization was formed was to 
provide farm labor for its members. In addition to this primary objective, 
the Corporation has other general purposes and powers; to promote 
the production of fruits, vegetables and other agricultural crops and 
farm products and to aid in the maintenance and expansion of agricul- 
ture generally. 


In order to encourage the respect and support of its membership, 
and of the general public, the Corporation endeavors to assist its mem- 
bers evaluate legislation, laws, regulations and agreements as they apply 
to farm labor; to improve relations between Employer and Employee, 
between Government and Agriculture, between Member and Neighbor; 
all in a spirit of cooperation for the ultimate good of the area and its 
people. 

Contract Mexican Nationals were first employed in San Diego 
County in February 1943. Although it is recognized that imported labor 
is supplemental to the domestic work force, with the ever-diminishing 
supply of qualified American citizen workers, Agriculture has become 
more and more dependent upon some type of imported labor. San Diego 
County Farmers, Inc., has successfully provided the machinery for the 
importation and distribution of this vital work force to its Membership. 


We salute the Contract Mexican National for his contribution toward 
the expansion of our Agricultural Industry. His friendly nature, native 
ability, stamina, and proven desire to exchange an honest hard day’s 
work for good American dollars has endeared him to all who utilize 
his services. The multitude of crops grown in this area and the variety of 
jobs that require willing hand-labor, has made the Bracero a vital con- 
tributing factor in the success of all farming operations. 


We recognize and appreciate the assistance and cooperation of the 
following; their efforts have benefited our entire Membership: 


United States Department of Labor 

United States Immigration & Naturalization Service 
Mexican Consular Service 

California Department of Employment 

Our Senators and Congressmen 

United States Public Health Service 

California Division of Housing 


IvAN A. Woop, Manager 
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USER-MEMBER RESPONSIBILITIES 


User-Members of contract Mexican Nationals have, among other 
obligations, a continuing responsibility for compliance in the fol- 
lowing requirements: 


1. Preference in employment for available and qualified Domestic 
workers. 


2. Furnishing of adequate hygienic housing and facilities. 


3. Providing benefits for certain personal injuries and diseases in 
accordance with the terms of the Work Contract. 


4. Employment of no aliens who have entered the United States 
illegally. 


5. Payment of the prevailing wage or contract wage, whichever is 
higher. 


6. Prohibition of deduction from wages except as authorized in the 
Work Contract. 


7. Payment of subsistence in accordance with the terms of the 
Work Contract. 


8. Adherence to the statement of conditions of contract termination 
j procedure. 


9. Furnishing of transportation in accordance with terms of Work 
j Contract. 


10. Keeping of records of employment. 


11. Provision of employment guarantee. 


12. Comply with the terms of the Standard Work Contract and with 
the provisions of the Migratory Labor Agreement. 


SAN DIEGO COUNTY FARMERS, INC. 


1845 MORENA BOULEVARD 
SAN DIEGO 10, CALIFORNIA 


APPLICATION FOR MEMBERSHIP 


POA ona es es 8 eet 
GrOWElOY ARON Hel olafor ot er 
|) 9s eee are ee RE ee RN eS CY Se ty NC 
I RR a a ek a ae eg ed 
Directions for reaching my ranch or office 
yee or WneranOns a. ee we PROCTER CG 2 
Number of Mexican Nationals normally employed...» 
Approximate number employed at peak of harvest... 


Number of American Citizens normally employed...» 


Board Purnished. 8 aan 

Cooking Facilities Furnished_.....___»__=_ igo 

a ea ee gee ane el oe Le 
PGT LRC 93/1 16 RNR et a lA ae a A RC EERE PRE NI La Oa 
OE EL) oa ce ae See Oe ae a ene 


The undersigned hereby applies for and/or accepts membership in 
the above named non-profit membership Corporation and assents to, 
adopts, approves and ratifies as and for its by-laws, all those provisions 
set forth and contained within the by-laws, together with all amendments 
thereto. 


The undersigned approves and agrees to observe and be bound by the 
by-laws, rules and regulations of the Corporation now or hereafter in 
effect. 


The undersigned further agrees to conform with and abide by all the 
rules and regulations pertaining to the employment of contract Mexican 
Nationals. 


Signature of Grower or Authorized Agent 
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(Cooperative Employment Agreement, page 1) 


SAN DIEGO COUNTY FARMERS, INC. 
COOPERATIVE EMPLOYMENT AGREEMENT 


THIS COOPERATIVE EMPLOYMENT AGREEMENT, made 


CREE | 2 es Te ee ee Ce Pip | oa , between The 
San Diego County Farmers, Inc., hereinafter called the Association and 


WITNESSETH: 


WHEREAS, the Association and the Employer wish to cooperate in 
making agricultural workers available to alleviate the present shortage 
of agricultural workers in this area. 


NOW THEREFORE, in consideration of the undertakings herein- 
after stated, the Association and the Employer agree as follows: 


I. The Employer shall employ, upon the following terms, those 
agricultural workers who have been contracted for by the Association 
and to furnish employment for such workers. 


1. The duration of this contract for each of the workers shall be for 
approximately six months; it can be subject to renewal for all or 
part of the workers. Renewal or termination shall be made known 
to the Association prior to the expiration of the workers’ contract 
period. Contract shall remain in effect as long as workers are 
assigned to the Employer by the Association. 


The Employer who fails to return any or all of his workers to 
San Diego County Farmers, Inc., San Diego, at the termination of 
their employment with the Employer will be assessed $25.00 for 
each worker. 


The Employer must maintain the worker in the status of agri- 
cultural laborer, under which he was admitted. 


2. Work to be Performed. The workers shall be employed exclusively 
in agricultural work on the ranch of the Employer, or on ranches 
of growers who are members in good standing with San Diego 
County Farmers, Inc. 


3. Wages. The workers shall be paid the prevailing wage for similar 
work within the area of employment. In case the wage paid does not 
coincide with the prevailing wage of the region, the workers shall 
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(Cooperative Employment Agreement, page 2) 


have the right to demand the difference in wages, but in case the 
prevailing wage is less, the Employer shall pay the rate that 
appears upon the workers’ contract. 

The Employer can, in his own interest, establish piece rates as 
a basis for payment of wages, but, the piece rate shall be such that 
an eight-hour day of normal effort, will give the worker as a min- 
imum the hourly wage stipulated in the workers’ contract. 

At the moment of transfer of the worker, the original Employer 
will liquidate all sums due the worker in accordance with the terms 
of his contract. 


. Deductions. The Employer cannot make any deductions from the 
wages of the workers, except in the following cases: 


a. Those provided by law. 
b. Advances against wages. 


c. Payment for articles voluntarily purchased by the workers, if 
they are those which the Employer produces; and, 


d. For payments made in excess to workers. 


e. For meals supplied by the Employer provided the charge to the 
worker shall be at cost to the Employer, but in no event shall 
such cost exceed $1.75 per day for three meals. 


f. For non-occupational insurance premiums when approved by 
the Mexican Government. 


g. When a worker refuses or fails to return any tools or equipment 
furnished him by the Employer, or when the worker wilfully 
damages or destroys such tools or equipment, the Employer is 
entitled to charge the reasonable value of such tools or equip- 
ment at the time it was furnished to the worker, less normal 
wear and tear due to usage in the course of employment. 

The deductions under b, c, d and g shall not exceed 10% of 
the amount of wages earned during the pay period. 

When a worker abandons his contract prior to its expiration 
date or at the termination of the contract the Employer may 
deduct from the worker’s final salary payment of any debt 
which may be due the Employer under b, c, d, e and g. 


5. To defray Association expenses. The Employer agrees to pay the 
os eae \ 
Assoqiaticnirshin fee of $10.00 per year: 
b. For all workers covered by this contract the sum of $1.00 per 
man per week, plus non-occupational insurance. Payment to 


be made not less frequently than bi-weekly and at the time 
payroll record forms are submitted. 
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(Cooperative Employment Agreement, page 3) 


All charges shall be against the Employer. Non-occupational 
insurance premiums shall be deducted from the wages of the 
worker. 


c. Other regular Association charges. 


. Length of Work Day. The work day shall consist of eight hours 
daily and when in excess, the extra hours shall be paid in the 
manner specified by the laws of the State where the ranch is 
situated. 


The workers shall enjoy a day of rest for each six days of work. 
Payment for the day of rest has been estimated in the wage stipu- 
lated in this contract. 


Guarantee to Worker. The Employer guarantees the worker the 
opportunity for employment for three-quarters of the work days 
of the total period during which the Individual work Agreement, 
is, in fact, in effect. If the Employer affords the workers, during 
such period, less employment required under this provision, the 
worker shall be entitled to be paid the amount which he would 
have earned had he, in fact, worked for the guaranteed number 
of days. 


In determining whether the guarantee of the employment pro- 
vided for in this paragraph has been met, any day on which the 
worker fails to work, when afforded the opportunity to do so, by 
the Employer, shall be counted as a day of employment in calcu- 
lating the days of employment toward the satisfaction of this 
guarantee. 


Subsistence shall be furnished in accordance with the Terms of 
the Standard Work Contract, As Amended. Subsistence is defined 
as three meals per day or their equivalent in cash. 


. Lodging. The Employer is obligated to furnish adequate lodgings, 
cots or beds with blankets, mattresses or pads, without cost to the 
workers. Adequate sanitary facilities must be furnished. 


Transportation. The transportation of workers from the Associa- 
tion office to the place of employment and return to the same office 
upon release of said workers, as well as food, lodging, and other 
expenses en route, shall be for the account of the Employer. The 


new Employer to whom workers are assigned assumes the same 
responsibility as the previous Employer. The previous Employer 
shall thereupon be relieved of any further liability under his agree- 
ment with said workers. 


(Cooperative Employment Agreement, page 4) 


10. Workers Illegally in the United States. In view of the stipulations 
above mentioned, the Employer binds himself not to use the 
services of Mexicans who are illegally in the United States and 
agrees that the employment of such will constitute a violation of 
the present agreement. 


11. Guarantees Under States Laws. The workers shall enjoy, as regards 
occupational diseases and accidents, the same guarantees enjoyed 
by other agricultural workers under the laws of the United States 
of America. 


The Employer is obligated, furthermore, to grant the Mexican 
workers any privileges which the labor laws of the State of Cali- 
fornia of the United States of America established in favor of 
domestic agricultural workers. 


II. The Consuls of Mexico, Representatives of the United States 
Department of Labor, and Delegates of the Intersecretarial Commission 
in charge of matters pertaining to emigration of Mexican workers, will 
have access to the place of employment and can discuss with the Em- 
ployer any violation or alleged violation of the clauses of this contract. 


III. The Association agrees to carry compensation insurance for 
such workers at all times while they are under contract. If the Employer 
fails to obtain adequate compensation insurance, the Association will 
place a policy in effect and charge the Employer’s account accordingly. 


IV. The Employer agrees that in no event will the workers be 
employed in other than agricultural work. The Employer agrees that he 
will exercise due diligence in accounting to the Association for such 
workers while they are in his employ. The Employer further agrees that 
such workers will be employed exclusively on his farm or ranch or upon 
a farm or ranch of a User-Member of the Association. The Employer 
agrees to immediately notify the Association of any breach of contract 
on the part of the workers and to report to the Association if such 
workers are absent or missing from their place of employment. 


V. The Association shall determine from time to time, and its deter- 
mination shall be conclusive, whether the Employer has paid all sums to 
be paid by him hereunder, and shall have the right to pay to the persons 
it determines to be entitled thereto, all or any part of such sums it 
determines have not been paid, in which case the Employer shall repay 
to the Association, upon demand by it, all sums so paid, together with 
interest thereupon at the rate of six per cent (6% ) per annum from the 
date or dates of such payments by the Association. The Association 
and/or the Employer shall be bound by the joint determination of the 
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(Cooperative Employment Agreement, page 5) 


Mexican Consul General and the United States Department of Labor 
as to all matters of dispute relating to any worker. If litigation ensues 
out of any violations of the contract, the Employer, as a matter of con- 
tract, agrees to pay, in those cases in which judgment is rendered against 
him, for actual litigation expenses, including a reasonable attorney’s fee, 
which fee shall in no one case exceed $50.00. 


VI. The Employer shall keep, upon the forms to be supplied by the 
Association, full and complete records of the employment and wages of 
each worker under this agreement. A copy of such records shall be 
forwarded to the offices of the Association at the end of each pay period. 


VII. If the Association determines that the Employer has violated 
any of the terms or undertakings of this agreement, it may, without 
waiving any other remedy or course of action, deprive the Employer of 
the further services of the workers under this agreement. 


IN WITNESS WHEREOF, the Association and the Employer have 
executed this agreement as of the date first above written. 


SAN DIEGO COUNTY FARMERS, INC. 


Authorized agent of Employer 


Witnesses: 


11 


(U.S. Dept. of Labor Form 342-A, page 1) 


U. S. DEPARTMENT OF LABOR 
WASHINGTON, D.C. 


AGREEMENT FOR REIMBURSEMENT TO THE UNITED 
STATES GOVERNMENT IN ACCORDANCE WITH THE 
REQUIREMENT OF SECTION 502 AND SECTION 507 (2) 
OF TITLE V OF THE AGRICULTURAL ACT OF 1949 AS 
AMENDED (65 Stat. 119) 


THIS AGREEMENT is entered into between the Secretary of 
Labor on behalf of the United States Government, hereinafter referred 
te as te ecrerary, aie Je ea 8 ee et ee ; 
the undersigned User-Employer of Mexican agricultural workers, here- 
inafter referred to as the User-Employer. 


I. Pursuant to Section 502 and Section 507 (2) of Title V of the 
Agricultural Act of 1949, as amended, requiring an Employer to enter 
into certain agreements with the United States before Mexican Workers 
are made available to him under said Title V, the undersigned User- 
Bmployer agrees that, mi the event the. ; 
hereinafter referred to as the Association-Employer, fails to carry out 
its obligations under its Agreement with the United States Government, 
entered into pursuant to Section 502 of Title V of the Agricultural Act 
of 1949, as amended, the User-Employer will to the extent and in the 
manner hereinafter provided: 


(1) Indemnify the United States against loss by reason of its guarantee 


of the Association-Employer’s Work Contracts with Mexican 
Workers: 


(2) Reimburse the United States for essential expenses, not including 
salaries or expenses of regular department or agency personnel, 
incurred by the United States for transportation and subsistence of 
workers obtained under Title V in the amount fixed by the Secre- 
tary of Labor for the contracting of workers at the time the workers 
are contracted, or in the amount fixed by the Secretary of Labor 
for recontracting workers at the time the workers are recontracted, 
whichever fee is applicable, but in no event shall such fee exceed 
$15 per worker; 


(3) Pay to the United States, in any case in which a worker is not 
returned to the Reception Center in accordance with the Work 
Contract, an amount determined by the Secretary to be equivalent 
to the normal cost of the Association-Employer of returning other 
workers from the place of employment to such Reception Centers, 
less any portion thereof required to be paid by other Employers. 
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(U.S. Dept. of Labor Form 342-A, page 2) 


II. In the event of such default by the Association-Employer for any 
amount due the United States arising out of the User-Employer’s failure 
to comply with the terms of any Work Contract for Mexican Workers 
assigned to him during the period of such assignments or arising out of 
his failure to comply with the Agreement or Agreements entered into 
between the United States and Mexico pursuant to Title V of the Agri- 
cultural Act of 1949, as amended, the User-Employer will pay such 
amount to the United States. 

Ill. In the event of other default by the Association-Employer for 
any amount due the United States arising out of the failure of the Associ- 
ation-Employer to comply with the terms and provisions of any Work 
Contracts entered into by the Association-Employer, the Agreement or 
Agreements entered into between the United States and Mexico pursuant 
to Title V of the Agricultural Act of 1949, as amended, or the pro- 
visions of its Agreement with the United States required by Section 
502 (3) of the said Title V, the User-Employer agrees to pay the United 
States a pro rata share of any amount due the United States which the 
Secretary of Labor determines should be prorated among its individual 
User-Employers. 

IV. In the event that the Secretary makes a determination in accord- 
ance with the provisions of the preceding paragraph, the User-Employer 
agrees that the Association-Employer may prorate such amount among 
the User-Employers, and the User-Employer shall pay to the United 
States the amount so assessed against him by the Association-Employer. 
It is further agreed that in the event the Association-Employer fails to 
make a proration in accordance with this paragraph within 20 days after 
the User-Employer receives notification from the Secretary of Labor of 
the Association-Employer’s default under the Employer’s Agreement 
with the United States, executed pursuant to Section 502 of Title V of 
the Agricultural Act of 1949, as amended, the Secretary shall in his 
discretion make such proration. 

V. The User-Employer agrees that the determinations made by the 
Secretary in accordance with this Agreement shall be final and binding 
upon him. 

VI. The rights of the Secretary under this Agreement may be 
exercised by him, his representatives, or his successors, in the functions 
in connection with which this Agreement has been executed. 

VII. This Agreement shall become effective on 
and shall continue in force until the User-Employer obtains a release 
from the Secretary to the effect that the User-Employer has met all of 
his obligations under this Agreement. 


( User-Employer ) 
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(Standard Work Contract, page 1) 
The Standard Work Contract, As Amended, contains five 
(5) pages. The first four (4) list general provisions. Page five 
(5 of 5) is the document upon which all required signatures are 
affixed. It indicates specific terms of the Contract. 
CONTINUATION OF STANDARD WORK CONTRACT, 


AS AMENDED 


Contract Number 


ES a ae 2 Re gen ae ta re, Oe Be ie ONO) cee ee 
aE Sk eh Pe a OU ee at 
Pe he Marital Status: ["] Married [-] Single 


[_] Widowed [_] Divorced 
Economic dependents and beneficiaries: 


Name Relationship Address 


Name of employer: San Diego County Farmers, Inc. 

Place or places where worker will be employed: San Diego, Orange 
and Riverside Counties 

laratiowror thie Comiact.i.. 0 ee taqne ce = 
Upon termination of this contract the worker will be returned to El 
Centro, California 

Mexican consulate having jurisdiction over place of employment: San 
Diego, California 

Representative of the Secretary of Labor having jurisdiction over place 


of employment: San Francisco, California 


Wage rates to be paid to worker are as specified below, or the prevailing 
wage rate, whichever is the higher. 


1. Hourly wage rate 


me eieee tales as LOUOWS: Prevaling Fale. 8. oo es 
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(Standard Work Contract, page 2) 


The Mexican Worker may be employed in other Agricultural Employ- 
ment, when specifically authorized by the Secretary of Labor or his 
designee, and when so employed he will be paid at the minimum rate 
specified or the prevailing wage, if higher. 


Per day charge for meals furnished by the employer: $1.75 
Per day employer payment to worker for subsistence under contract 
provisions where worker furnishes meals: $1.50 


The undersigned parties have read this Contract including this page and 
pages one through four of the Standard Work Contract and agree to 
be bound by the foregoing conditions. 


Date and place Of sisning of tls contract. a ka 


Contracting under the supervision of: 


Representative of Mexico. 


Representative of the Secretary of Labor. vibra ge 


5 of 5 
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DEFINITION OF ASSOCIATION TERMS 


AGREEMENT: Migratory Labor Agreement of 1951, as Amended. 


ASSOCIATION OR CORPORATION: in this instance, San Diego 
County Farmers’, Inc. 


BRACERO: contract Mexican National. Term derives from word 
“brazo” meaning arm. Application of term apparent, arm-manual 
labor. 


CERTIFICATION OF NEED: U.S. Department of Labor, Bureau 
of Employment Security—Form ES-366—prepared by the local 
State Farm Placement Service and approved by the California 
Employment Service at Sacramento, California and the U.S. 
Department of Labor, Regional Office at San Francisco, Cal- 
ifornia. 


CONTRACT TERMINATION: worker who has completed a con- 
tract to date of its expiration and is repatriated. 


DOMESTIC: U.S. Citizen worker; native. Sometimes referred to as 
“hocal’. 


ES-366 FORM: Authorizes Association to contract, extend con- 
tracts, recontract, and transfer workers from one county to 
another. 


EXTENSION: renewal of a worker’s contract, by mutual consent 
of the worker, Association, U.S. Department of Labor and 
Mexican Consul. 


FURLOUGH: vacation in Mexico of a worker still under contract. 
Furlough must be authorized by U.S. Department of Labor and 
Mexican Consulate representatives. Furlough minimum, 15 days; 
maximum, 3 months. 


NEW WORKER: a bracero contracted at the Reception Center upon 
arrival from a recruitment point in Mexico. 


NON-OCCUPATIONAL INSURANCE: “off-job” insurance for and 
paid by the worker. 


16 


RECEPTION CENTERS: U.S. Department of Labor’s contracting, 
recontracting and repatriation stations. 


RECONTRACTEE: Worker obtained after having completed a pre- 
vious contract with another Association. 


RECRUITMENT CENTERS: Mekxico’s recruiting stations. Always 
located in Mexican territory. 


RELEASED WORKER: worker who has been released to this office 
by a member and is available and eligible for reassignment. 


SKIPS OR AWOL: workers who have abandoned their place or 
area of employment. 


“SPECIAL”: a worker presently in Mexico who has satisfactorily 
completed a contract, who has been requested by name by his 
former employer. 


SUBSISTENCE: three meals per day or their equivalent in cash 
upon application of Article 10 of the Standard Work Contract. 


TRANSFEREE: a “released” worker who has been reassigned. 
USER-MEMBER: member of the Association. 


USI-100 FORM: worker’s “passport”; the agricultural permit issued 
by the U.S. Immigration & Naturalization Service. 


VOLUNTARY REPATRIATION: worker who voluntarily termi- 
nates his contract prior to its expiration and is granted repa- 
triation. 


WORK CONTRACT: Standard Work Contract, As Amended. 


WORKMEN’S COMPENSATION INSURANCE: “on-job” insur- 
ance for workers, paid for by user-member. 
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STATE OF CALIFORNIA 


OFFICE OF THE 


SECRETARY OF STATE 


I, FRANK M. JORDAN, Secretary of 
State of the State of California, 
hereby certifys 


That I have compared the annexed 
transcript with the RECORD on file in my 
office, of which it purports to be a 
copy, and that the same is a full, true 
and correct copy thereof. 


IN WITNESS WHEREOF, I hereunto 

set my hand and affix the Great 
Seal of the State of California 
this 2nd day of May, 1950. 


Frank M. Jordan 
Secretary of State 


By Chas. J. Hagarty 
Deputy 


(SEAL) 
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(Articles of Incorporation, page 1) 


ENDORSED 


FILED 
244846 


in the office of the Secretary of State 
of the State of California 


May 2, 1950 
FRANK M. JORDAN, Secretary of State 
By STACY H. ASPEY, Deputy 
ARTICLES OF INCORPORATION 
of 
SAN DIEGO COUNTY FARMERS INCORPORATED 
KNOW ALL MEN BY THESE PRESENTS: 


The undersigned, being the persons who are to act in the capacity of 
first directors of the corporation hereinafter named, do hereby volun- 
tarily associate ourselves for the purpose of forming a non-profit cor- 
poration pursuant to the General Non-profit Corporation Law (Part 1 of 
Division 2 of Title 1 of the Corporation Code) of the State of California, 
and we do hereby certify: 


I 


The name of this corporation shall be: 
SAN DIEGO COUNTY FARMERS INCORPORATED 


I 


1. The specific and primary purposes for which this corporation is 
formed are: 


(a) To obtain, recruit, provide, place, import, transport, manage, 
hire, rotate, contract for, handle, establish methods for acquiring, and 
generally to deal with farm and agricultural labor for its members and 
others engaged in the growing, harvesting, processing, handling and pre- 
paring for market, of farm, dairy, fruit, livestock and other agricultural 
and floricultural products. 

(b) To contract with any Federal, State, Governmental or private 
agency, organization, association or individual for the purpose of obtain- 
ing or assisting its members and others in obtaining farm and agricul- 
tural labor and to guarantee the performance of labor contracts by its 
members. 
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(Articles of Incorporation, page 2) 


2. In addition to the foregoing specific and primary purposes, this cor- 
poration shall have the following general purposes and powers: 


(a) To promote the production of fruit, vegetable, and other agri- 
cultural crops and farm products and to aid in the maintenance and 
expansion of agricultural production generally. 


(b) To act as representative or agent for any of its members in con- 
nection with any of the purposes expressed herein. 


(c) To become a member of any corporation or association engaged 
in any related activity. 


(d) To buy, lease, hold and exercise all rights of ownership over, 
such real or personal property as may be necessary or convenient for 
the conduct or operation of the business of the corporation or which may 
be incidental thereto. 


(e) To establish reserves and to invest the funds thereof in such 
property or in such manner as the Board of Directors may determine. 


(f) To establish and levy membership fees, dues, assessments and 
service charges in the manner and in such amount as may be provided 
for by the By-Laws of the corporation and the Board of Directors. 


(g) To borrow or raise money for any of the purposes of the cor- 
poration, without limit as to amount, and from time to time to issue its 
notes or other obligations, secured or unsecured, for money so borrowed 
or in payment for property acquired or for any of the other purposes of 
the corporation or in connection with any of its business; to secure such 
notes or other obligations by mortgages, deeds of trust, pledges or other 
liens upon any or all of the property, rights, privileges or franchises of 
the corporation, wheresoever situated, and to sell, pledge or otherwise 
dispose of any of such notes or other evidences of indebtedness. 


(h) To do each and every thing necessary, suitable or proper for the 
accomplishment of any of the purposes or the attainment of any of the 
objects herein enumerated or which may be necessary or convenient for 
the conduct of any of the business of the corporation; and in addition to 
possess and exercise any and all of the powers, rights and privileges nec- 
essary or incidental to the purposes for which the corporation is organ- 
ized or as granted by law to non-profit corporations generally. 


Ii 


The county in this State where the principal office for the trans- 
action of the business of the corporation is located in the County of 
San Diego. 


IV 


The names and address of the persons who are to act in the capacity 
of directors of the corporation until the selection of their successors 
are as follows: 
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ARVILL G. WILLIAMS, Vista, California 

Cy RaMacE, 103 Second Avenue, Chula Vista, California 
Pau Ecke, Saxony Road, Encinitas, California 

FRED W. STAFFORD, 640 5th Avenue, Chula Vista, California 
Ivan A. Woop, 307 E. 3rd, National City, California 
FRANKLIN L. BARNES, Julian, California 

C. A. BUTLER, 499 Hilltop Drive, Chula Vista, California 
C. MARK REED, 159 W. 10th, Escondido, California 

ELMER ALLEN, Aviation Road, Fallbrook, California 


VI 


The corporation is organized without shares of stock and the voting 
power and property rights and interest of each member shall be equal. 
The number of members, qualifications of membership, property rights, 
privileges and liability of each member for dues and assessments and 
the method of collection thereof shall be as provided in the By-Laws. 


IN WITNESS WHEREOF the undersigned have hereunto sub- 
scribed our names and acknowledged the execution of these Articles of 
Incorporation this 27th day of January 1950. 


Arville G. Williams Ivan A. Wood 
Franklin L. Barnes Elmer Allen 
Paul Ecke C. A. Butler 
Fred W. Stafford C. Mark Reed 
Cy Ramage 


STATE OF CALIFORNIA ) 
) ss 
COUNTY OF SAN DIEGO ) 


On this 30th day of January, 1950 before me, the undersigned, a 
notary public in and for said County and State, personally appeared 
Arville G. Williams, Cy Ramage, Paul Ecke, Fred W. Stafford, Ivan A. 
Wood, Franklin L. Barnes, C. A. Butler, C. Mark Reed and Elmer Allen, 
known to me to be the persons described in and whose names are sub- 
scribed to the within Articles of Incorporation and acknowledged to 
me that they executed the same. 


(Seal) 


F. E. LINDLEY 
Notary Public in and for said 
County and State 
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The foregoing instrument is a full, true and correct copy of the origi- 
nal on file in this office. 
Attest May 4, 1950. 


T. H. Sexton, County Clerk and Clerk of the Superior Court of the 
State of California in and for the County of San Diego. 


By R. W. CANDEE, Deputy 


(SEAL) 
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BY-LAWS of 


SAN DIEGO COUNTY FARMERS INCORPORATED 


ARTICLE I 
OFFICES 


Section 1. PRINCIPAL OFFICE. The principal office for the trans- 
action of the business of the Association shall be located at Operation 
Center Building No. 2, in the City of San Diego, County of San Diego, 
State of California. The Board of Directors is hereby granted full power 
and authority to change said principal office from one location to another 
in said County. 

Section 2. OTHER OFFICES. Branch or subordinate offices may 
at any time be established by the Board of Directors at any place or 
places where the Association is qualified to do business. 


ARTICLE II 
MEMBERS 


Section 1. GENERAL. The Association is organized as a non-profit 
corporation for the purposes set forth in its Articles of Incorporation, 
without capital stock, to serve its members and to provide all of its facili- 
ties to them upon uniform rules and regulations to be prescribed by 
the Board of Directors. 


Section 2. PERSONS ELIGIBLE FOR MEMBERSHIP. The hold- 
ers of membership certificates of the Association are its members. Any 
person, association or corporation desiring to use or employ any service 
or facility offered by the Association may, after election to member- 
ship by the Board of Directors, be admitted to membership by paying 
the membership fee and such dues, assessments and service charges as 
shall have been levied upon members by the Board of Directors, and 
by executing the membership agreement. 


Section 3. RIGHTS AND OBLIGATIONS OF MEMBERSHIP. 
Each member shall enjoy all the rights and privileges and shall be 
subject to all the obligations of membership as defined in the Articles 
of Incorporation, in these By-Laws and in the membership agreement. 


Section 4. MEMBERSHIP FEES. Each member, upon being elected 
to membership, shall pay a membership fee to cover his membership 
in the Association for a period of one year. Said membership fee shall 
be determined by the Board of Directors, but shall not exceed $15.00. 
It shall be payable by each member in advance for each and every year 
of his membership in the Association. 
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Section 5. MEMBERSHIP CERTIFICATES. A membership cer- 
tificate shall be issued to each member who has paid the member- 
ship fee, signed the membership agreement and paid such dues, assess- 
ments and service charges as shall have been levied by the Board of 
Directors upon members at the time of his election to membership. The 
membership certificate shall be in substantially the following form: (see 
attached sheet). 


Section 6. MEMBERSHIP AGREEMENT. Each member, upon 
election to membership, agrees to be bound by such rules and regula- 
tions as may from time to time be prescribed by the Board of Directors 
and to execute a membership agreement in such form as shall be pre- 
scribed by said Board. 

Section 7. LIABILITY OF MEMBERS FOR DEBTS. No member 
shall be personally liable for the debts, liabilities or obligations of the 
Association. 


SAN DIEGO COUNTY FARMERS INCORPORATED 
MEMBERSHIP CERTIFICATE 


uth Bs gal MR 11, | kd a oe Soe cel ENE Daly, Ack een neem aaa 
is a member of San Diego County Farmers Incorporated, a non-profit 
corporation, organized under the laws of California, and is entitled to 
all the rights and privileges and subject to all the obligations of such 
membership. By accepting such membership said member agrees to 
abide by the rules and regulations of the Association as adopted and 
promulgated by the Board of Directors, from time to time, pursuant 
to the Articles of Incorporation and By-Laws. This membership is non- 
transferable, and upon its termination this Certificate shall be sur- 
rendered, but whether surrendered or not, may be cancelled on the books 
of the Association. 


San Diego County Farmers Incorporated 


Secretary 


Date Issued: 
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Section 8. RESIGNATION OF MEMBERS. Any member may 
resign his membership in the Association by giving notice of his inten- 
tion to resign to the Board of Directors not less than thirty days prior to 
the effective date of such resignation; provided, that no resignation shall 
be effective until all indebtedness of the member to the Association shall 
have been paid. 


Section 9. EXPULSION OF MEMBERS. Any member may be 
expelled for any cause which the Board of Directors may, by vote of 
two-thirds (2/3) of the entire Board, determine to be injurious to the 
best interests of the Association; provided, that no member shall be so 
expelled until given a fair and reasonable opportunity to be heard. 


ARTICLE III 
MEETING OF MEMBERS 


Section 1. PLACE OF MEETING. All annual and special meetings 
of members shall be held at the principal office of the Association or at 
such other place in the County of San Diego as may be designated in 
the notice of such meeting. 


Section 2. ANNUAL MEETING. The annual meeting of the mem- 
bers shall be held on the third Friday in July of each year; provided, that 
should said day fall upon a legal holiday then any such annual meeting 
of members shall be held at the same time and place on the next suc- 
ceeding day which is not a legal holiday. 


Section 3. NOTICE OF ANNUAL MEETING. Notice of annual 
meetings of the members shall be given by mailing to each member a 
copy of the notice of such meeting addressed to his residence or place 
of business as the same shall appear on the books of the Association; 
said notice to be deposited in the United States mail with postage prepaid 
thereon, at least ten days prior to the time fixed for such meeting. If the 
residence or place of business of any member does not appear upon the 
books of the Association, the notice shall be deemed to have been duly 
given if addressed and mailed to such member at San Diego, California. 


Section 4. SPECIAL MEETINGS. Special meetings of the members 
may be called at any time by the Manager, President or by a majority of 
the Board of Directors or by one-third (1/3) of the members. Such 
call shall state the time, place and purpose of such meeting and the 
manner in which it is called. No business shall be transacted at a special 
meeting of members other than as stated in the call. 


Section 5. NOTICE OF SPECIAL MEETINGS. Notice of special 
meetings of the members shall be given at least five days prior to the 
time fixed for such meeting. Such notice shall be given in the same 
manner as directed for a notice of annual meeting. 
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Section 6. QUORUM. The presence in person or by proxy of a 
majority of the members shall constitute a quorum for the transaction of 
business. The members present at a duly called or held meeting, at 
which a quorum is present, may continue to do business until adjourn- 
ment, notwithstanding the withdrawal of members to leave less than 
a quorum. 


ARTICLE IV 
DIRECTORS 


Section 1. NUMBER. The corporate powers of the Association shall 
be exercised by a Board of Directors consisting of nine (9) directors. 

Section 2. ELECTION. At the first meeting of members, nine (9) 
directors shall be elected by ballot of whom three (3) shall serve for 
three years, three (3) shall serve for two years, and three (3) shall serve 
for one year. Therafter at each annual meeting of members, three (3) 
directors shall be elected to serve for three years, and additional directors 
shall be elected to fill any vacancies that may have occurred since the 
last election by the members. All directors shall be members of the 
Association; provided that any corporation or association that shall be 
a member of this Association may designate an individual member of 
such corporation or association who shall be eligible to serve as a 
director. 


Section 3. VACANCIES. Vacancies in the Board of Directors caused 
by death, resignation, or any disability, shall be filled by vote of a 
majority of the remaining directors, although less than a quorum, to hold 
office until such vacancies shall have been filled by action of the members 
as provided in Section 2 of this Article IV. 


Section 4. FIRST MEETING OF DIRECTORS. Immediately after 
each election of directors and at the same place, the newly elected Board 
of Directors shall hold a regular meeting and shall organize by the 
electing of a President, Secretary, and other officers, and shall transact 
such business as may arise. No notice of such meeting shall be required. 


Section 5. REGULAR MEETINGS. The Board of Directors shall 
hold regular meetings on the third Friday in January, April, July and 
October of each year. 


Section 6. SPECIAL MEETINGS. Special meetings of the Board of 
Directors may be called at any time by the Manager, President or by 
any three directors. 


Section 7. NOTICE OF MEETINGS. Notice of regular and special 
meetings of the Board of Directors shall be given either: 
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a) By mailing to each director, at his residence or place of business 
as it appears on the books of the Association, a notice of the time and 
place of the meeting, which notice shall be deposited in the United States 
mail at San Diego, California, with postage prepaid, at least two days 
prior to the day of the meeting; or, 

b) By telegram sent to each director addressed as provided in (a) 
above at least two days prior to the time of the meeting; or, 

c) By telephoning each director, advising him of the time and place 
of the meeting at least one day prior thereto. One or more directors may 
be notified by either of the above methods. If all directors are present at 
any meeting, the same shall be valid without notice. 

Section 8. QUORUM. A majority of the directors shall constitute a 
quorum for the transaction of business. 


Section 9. COMPENSATION OF DIRECTORS. Directors shall not 
receive any compensation for their services or for attending meetings, 
but the expenses of the Board of Directors shall be a corporation expense 
and directors may be reimbursed by the Association for all expenses 
actually incurred by them in connection with the business of the 
Association. 


ARTICLE V 
POWERS AND DUTIES OF DIRECTORS 


Section 1. CONDUCT OF BUSINESS. The Board of Directors shall 
conduct, manage and control the affairs, business and property of the 
Association and make rules and regulations not inconsistent with the 
laws of the State of California, the Articles of Incorporation and these 
By-Laws. 


Section 2. SUPERVISION. The Board of Directors shall supervise 
all officers, agents and employees, and see that their duties are properly 
performed. They shall fix the compensation of such officers, agents and 
employees and may require security for satisfactory and honest service. 


Section 3. INDEBTEDNESS. The Board of Directors shall have the 
general management and control of all the business affairs of the Associ- 
ation. It shall have the power and authority to carry on the business of 
the Association and it is hereby authorized to execute promissory notes 
therefor, and to mortgage both the real and personal property of the 
Association and to execute deeds of trust upon real estate belonging to 
the Association, and to pledge the assets of the Association to secure the 
repayment of money borrowed, as may become necessary. 


Section 4. RECORDS AND REPORTS. The Board of Directors 
shall cause to be kept a complete record of all acts and proceedings of 
directors’ and members’ meetings and shall present a full statement at 
the annual meeting of members showing in detail the assets and liabilities 
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of the Association and the condition of its affairs. A similar statement 
shall be presented to other members’ meetings upon the request of at 
least one-half (12) of the members. The Board of Directors shall make 
all reports and keep all records which are necessary or proper in the 
conduct of the business of the Association. 


Section 5. RULES AND REGULATIONS. The Board of Directors 
may adopt rules and regulations for the conduct of the business of the 
Association and may authorize the officers and employees to exercise 
such powers as the Board may deem proper. 


Section 6. GENERAL. The Board of Directors shall exercise any 
other powers and perform any other duties provided by law or by these 
By-Laws or which may be necessary or proper in carrying out the 
functions and business of the Association. 


ARTICLE VI 
OFFICERS 


Section 1. ENUMERATED. The officers of the Association shall be 
the President, one or more Vice-Presidents, a Secretary and a Treasurer. 
One person may hold one or more offices, except those of President and 
Secretary. The Board of Directors may combine the offices of Secretary 
and Treasurer and designate the combined office as Secretary-Treasurer. 
The Secretary need not be a director nor a member. The compensation 
of all officers shall be fixed by the Board of Directors. 


Section 2. TERM OF OFFICE. Each elected officer shall hold office 
for one year or thereafter until his successor is duly elected and qualified. 


Section 3. PRESIDENT. The President shall preside at all meetings 
of the Board of Directors and the members. He shall sign in the name of 
the Association contracts and other instruments as authorized by the 
Board of Directors and in general he shall perform all duties delegated 
to him by the Board of Directors. 


Section 4. VICE-PRESIDENT. The Vice-President or Vice-Presi- 
dents in their order shall in the absence, inability, or at the request of the 
President perform his duties and such other duties as may be delegated 
to them by the Board of Directors. 


Section 5. SECRETARY. The Secretary shall keep a record of the 
proceedings of all directors’ and members’ meetings. He shall have 
custody of the corporate seal, the membership certificate book and other 
records. He shall serve all notices required to be served by law or by the 
By-Laws, the President or the Board of Directors. The Secretary shall 
perform such other duties as may be delegated to him by the Board 
of Directors. 
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Section 6. TREASURER. The Treasurer shall perform such duties 
as shall be required by law or as may be directed by the Board of 
Directors. He shall make proper reports of matters pertaining to his 
office to the members of the Association at their annual meeting. 

Section 7. ABSENCE OR DISABILITY. In case of the absence, 
disability or disqualification of any officer of the Association, the Board 
of Directors may transfer or delegate the powers or duties of such 
officer temporarily to any other officer or to any director. 


ARTICLE VII 
MANAGER 


Section 1. DUTIES. Subject to the direction and control of the Board 
of Directors, the Manager shall have entire charge of the business 
operations of the Association as its general administrative officer. He 
shall sign in the name of the Corporation, contracts and other instru- 
ments and perform such duties and shall have such authority as may 
from time to time be specified by the Board of Directors. 

Section 2. COMPENSATION AND TERM OF OFFICE. The 
Manager shall receive such compensation and shall hold office for such 
term as shall be determined by the Board of Directors. 


ARTICLE VIII 
REMOVAL OF OFFICERS AND DIRECTORS 


Any member may bring charges against an officer or director of the 
Association by filing such charges in writing with the Secretary, together 
with a petition signed by 25% of the members requesting the removal 
of such officer or director. Removal shall be voted upon at the next 
regular or special meeting of the members, who by majority vote may 
remove the officer or director concerned and fill the vacancy caused by 
his removal. 


The officer or director against whom such charges have been filed 
shall be informed in writing of the charges against him and shall be 
furnished a copy thereof at least ten days prior to the meeting, and 
shall have an opportuniiy at the meeting to be heard in person or by 
counsel and to present witnesses in his behalf. The person or persons 
bringing the charges shall be given the same opportunity. 


ARTICLE IX 
FISCAL YEAR 


The fiscal year of the Association shall be from July 1 to June 30, 
next succeeding. 
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ARTICLE X 
DUES, ASSESSMENTS AND SERVICE CHARGES 


The Association shall levy such dues, assessments and service 
charges as may be necessary in order to carry out the powers given to it 
in the Articles of Incorporation and these By-Laws. The basis for such 
dues, assessments and service charges, and the amount thereof, shall be 
determined and promulgated from time to time by the Board of Direc- 
tors on whatever basis to them shall seem equitable. The amount of any 
dues, assessments and service charges so determined shall be final and 
conclusive and all such payments shall be payable upon demand by the 
Board of Directors. The Board of Directors shall determine the method 
of collection of such dues, assessments and service charges, which shall 
be enforceable by action at law or by forfeiture of membership, or both, 
after the giving of such reasonable notice as may be prescribed by the 
Board of Directors. 


ARTICLE XI 
AMENDMENT OF BY-LAWS 


New By-Laws may be adopted or these By-Laws may be amended 
or repealed by a majority vote of the members at a regular or special 
meeting of the members. 


We, the undersigned, being the incorporators and first directors of 
SAN DIEGO COUNTY FARMERS Incorporated do hereby assent 
to the foregoing By-Laws and do adopt the same as the By-Laws of this 
corporation. 


IN WITNESS WHEREOF, we have hereunto subscribed our names 


Abn Oee Sato a Nas oes dee eee Ce a 


Section 6 of Article III of the By-Laws of said Corporation is hereby 
amended to read as follows: 


“Section 6. QUORUM. The presence in person or by proxy of 
twenty per cent (20%) of the members shall constitute a quorum for 
the transaction of business. The members present at a duly called or 
held meeting, at which a quorum is present, may continue to do business 
until adjournment, notwithstanding the withdrawal of enough members 
to leave less than a quorum.” 


Section 1 of Article IV of the By-Laws of said Corporation is hereby 
amended to read as follows: 
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“Section 1. NUMBER AND QUALIFICATION OF DIRECTORS. 
The Board of Directors of the Corporation shall consist of eleven (11) 
directors. All directors shall be members of the Corporation; provided 
that any corporation or association that shall be a member of the Corpo- 
ration may designate an individual member of such corporation or 
association and the individual so designated shall be eligible to serve as a 
director.” 


Section 2 of Article IV of the By-Laws of said Corporation is hereby 
amended to read as follows: 


“Section 2. ELECTION AND TERM OF OFFICE. The directors 
shall be elected at each annual meeting of members, but if any such 
annual meeting is not held, or the directors are not elected thereat, they 
may be elected at any special meeting of members held for that purpose. 
After the first meeting of members, as many directors shall be elected 
for terms of three (3) years as there shall be directors whose terms have 
expired; and additional directors shall be elected to fill the unexpired 
terms of any directors who shall have died, resigned, or suffered any 
disability since the last election by the members, whether or not such 
vacancies shall have been filled by the remaining directors pursuant to 
Section 3 of this Article IV.” 


CERTIFICATE OF SECRETARY 
I, the undersigned, do hereby certify: 
1. That I am the duly elected and acting secretary of SAN DIEGO 
COUNTY FARMERS, INC., a non-profit corporation; and 


2. That the foregoing amendments to the By-Laws of said Corpora- 
tion, consisting of amendments to Section 6 of Article III and to Sections 
1 and 2 of Article IV of said By-Laws, constitute the amendments duly 
adopted by a majority of the members of said Corporation at the annual 
meeting of members held on the___--____ day Of 4 
1953, in San Diego, California, at which meeting a quorum of the 
members was present either in person or by proxy. 


IN WITNESS WHEREOF, I have hereunto subscribed my name 
and affixed the seal of said Corporation this... Gay Glass ae. ; 
1953. 


Secretary 
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QUESTIONS and ANSWERS 


. Who may employ contract Mexican Nationals? 


A. Any commercial grower of agricultural products who cannot 
procure sufficient domestic (American citizen) labor, who will 
follow instructions and abide by the rules and regulations. 


. What does a prospective User-Member do first? 


A. Place an order with the Farm Placement Service of the California 
Department of Employment for Domestic workers. If qualified 
Domestic workers are available, the applicant shall not be con- 
sidered eligible to employ contract Mexican Nationals. At the 
same time that application is made for Domestic workers, an 
order is placed for Mexican Nationals with the Association. You 
also advise the Farm Placement Service that if Domestic work- 
ers are unavailable, you wish to employ contract Mexican 
Nationals. This will initiate the housing inspection by the Farm 
Placement Representative and/or the State Housing Inspector, 
depending upon the number of workers requested. All camps 
occupied by five (5) workers or more must be approved by the 
State Housing Inspector. Four (4) or under, shall be approved 
by the Farm Placement Representative and the Association. 
Farm labor housing is also subject to inspection by representa- 
tives of the U. S. Department of Labor. The Association cannot 
supply workers to a new employer until he has been approved 
by the State Farm Placement Service. 


. Do I sign any legal documents? 


A. Yes. 1) Association Application for Membership. 2) Associa- 
tion Cooperative Employment Agreement. 3) U. S. Depart- 
ment of Labor Indemnity Agreement ES Form 342-A. 


. What wages shall be paid to Mexican Nationals? 


A. They shall be paid the prevailing wage paid to Domestic work- 
ers doing the same job, in the same area, under similar working 
conditions. 


. How often do I pay my contract workers? 


A. No less frequently than every two weeks. 


. How many hours of employment must I guarantee my Contract 


Workers? 


A. The Employer shall guarantee the workers the opportunity to 
work for at least three-fourths of the work days of the total 
period during which the work contract is in effect. During a two- 
week period, each worker is guaranteed 64 hours of work. This 
guarantee is figured on the basis of an 8-hour multiple. For each 
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8 hours or part thereof, that the Employer fails to furnish 
employment, the Worker shall receive free subsistence (three 
meals), or $1.50 in lieu of meals furnished. 


. What are some of the Employer’s obligations in utilizing the services 

of Contract Mexican Nationals? 

A. The Workers are furnished free beds, mattresses or pads, blan- 
kets, light, fuel and/or heat, transportation to and from work 
or when ill, to a doctor. Boarding house accommodations are 
furnished free. Where board is not furnished, the Employer 
must supply free to each Worker, cooking and eating utensils, 
stove, fuel, etc. If public conveyances are unavailable, the 
Employer must furnish transportation to town at least once a 
week for his Mexican Nationals. 


. May I employ “Wetbacks”? 

A. Employers of Contract Mexican Nationals who employ “Wet- 
backs” may lose both their Contract Workers and their illegal 
employees. They may also be declared ineligible to participate 
further in the imported labor program. 


. May I loan or borrow Contract Workers? 


A. Yes. Workers may be loaned to eligible employers who are User- 
Members of the Association. A worker may be borrowed or 
loaned without permission from the Association, providing the 
Employer to whom the Worker is assigned continues to carry 
the Employee on his payroll record form. 


. May workers be transferred from one User-Member to another? 
A. Yes, but only with the approval of the Association. 


. Who transports Mexican Nationals? 


A. The Association supplies transportation both from and to the 
Reception Center at El Centro. The User-Member supplies trans- 
portation for his Workers from and to the Association office. 


. What is my responsibility if a Worker is injured or becomes ill? 


A. The injury or illness must immediately be reported to the Asso- 
ciation office. Compensable injuries shall be reported on forms 
supplied by the Association office. Non-Occupational accidents 
or illnesses shall also be reported promptly to the Association. 


. What do I do when a worker “skips’’? 


A. Immediately report to the Association office. Final wages due 
shall be forwarded to the Association at the end of the pay period. 


. What other information should I be familiar with? 
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(Questions and Answers, page 3) 


. Orders for new workers should be placed with the Associa- 


tion well in advance of the date of need. 


. The Association should be kept advised at all times as to 


your labor requirements. 


. Released Workers must be brought in or furnished trans- 


portation to the Association office. 


. Contract Workers shall not be used in skilled jobs. 


. Tools and equipment are furnished free to Contract Workers. 


Camps are subject to periodic inspection and shall be prop- 
erly maintained at all times. 


. Repatriations and furloughs are processed on Wednesday of 


each week at the Association office between the hours of 
from 8:30 a.m. to 12 noon unless you are notified otherwise. 


. Workers with expired USI-100 Forms (passports) who are 


eligible for an extension, shall not leave the United States 
until their contracts have been properly extended. Notice of 
contract extensions are mailed to Members immediately 
upon approval of a schedule. 


. Workers who have completed the maximum 18-months of 


continuous contract employment in the United States must 
return to Mexico. Notice of repatriation will be mailed to 
Members. 


The Association has in effect: 


a. A Master Workmen’s Compensation Insurance policy 
that covers the entire Mexican National work force and 
completely protects the Worker, the User-Member and 
the Association. 


b. A Non-Occupational Insurance Master policy that is paid 
for by the Worker, protects the Employer, the Associa- 
tion and the Worker from financial liability resulting from 
injury, illness or death that may occur while the Worker 
is off the job. 


Violation of the terms of the Standard Work Contract, As 
Amended, and of certain provisions of the Migratory Labor 
Agreement with Mexico, can affect the user-member’s eligi- 
bility to employ contract Mexican Nationals. 
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12. Qualified domestic workers must be given the preference 
for all available agricultural jobs. A domestic worker may 
displace a contract Mexican National in any agricultural job 
for which the American citizen worker is qualified. 


Q. How long may I keep my contract workers? 


A. Until such time as you have no further need for his services; 
until he is replaced by a qualified Domestic; until his maximum 
contract period has expired; until you are dissatisfied with his 
work, etc. 


Q. What do I do if my worker loses his passport (USI-100 Form)? 


A. Notify the Association Office, confirmation of contract validity 
and employment form will be sent by the Association to the 
U.S. Immigration & Naturalization Service. 


Q. What information will prove of value to the Association, upon 
release of a worker? 


A. Comments as to his ability, conduct, dependability, whether 
favorable or unfavorable, this information is invaluable to the 
Association in reassigning workers. 
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(Payroll Record Form Instruction, page 1) 


PAYROLL RECORD FORM INSTRUCTION 
RECORD SHALL BE PREPARED IN DETAIL 


Fill in name, address of grower, date of payroll period, pay date. 
If a majority of workers are employed in a specific crop or crop 
activity please indicate. Check type or kind of ranch upper left 
hand corner of form. 


Include pay period, name and number of worker, hours worked, 
wages earned, wages paid. 


Workers shall be paid not less frequently than bi-weekly. 


Payroll form shall be prepared to include a maximum period of 
14 days or less. 


List correct name and number of each worker assigned to you. 
You are required to account for each worker. 


If the worker is unemployed use the following symbols to indicate 
the reason. (R) refused. (A) absent. (S) sickness. (W) weather. 
For any day worker is unemployed or employed less than 8 hours, 
show reason using code above. Any omission of proper symbols 
may cost you money when audit of the account for each worker 
is computed to determine compliance. 


New or transferred workers, show date received or released. On 
released workers indicate “to Association office” or name of new 
employer. 


Missing workers must be shown on the “Payroll Record” form, 
indicate date skipped. 


Signature of worker required if paid in cash. 


Fill in the information in the lower left hand corner of the “Pay- 
roll Record” form. 


Make out “Payroll Record” form in duplicate. Send original copy 
to this office. Keep duplicate for your files. 
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(Payroll Record Form Instruction, page 2) 


Mail check with original copy of “Payroll Record” form not later 
than (3) three days after each payroll period ends. 


When submitting final payroll, enter “Final” on top of form. 
“Final” payroll means you no longer have contract Mexican 
Nationals in your employ. If worker repatriated, enter date of 
repatriation. If furlough granted, enter date leaving on, or date 
returning from furlough. While on furlough, worker’s name must 
be entered on each “Payroll Record” followed by “On Furlough,” 
as he is still assigned to that employer. 


Grower or his authorized agent’s signature required on each 
“Payroll Record” form. 


When workers are on furlough, sick or absent for a full week the 
assessment per man need not be paid. 


Non-occupational insurance shall be deducted from the wages of 
the worker on the basis of 95c per week. If a worker is unemployed 
during the week, the full 95c shall be deducted. 


If a worker is employed for less than sixty-four (64) hours during 
a two-week (14 days) period he shall receive subsistence in 
accordance with the Terms of the Standard Work Contract, as 
Amended. Subsistence is defined as three meals per day or their 
equivalent in cash. 


Type (of work) indicate only if job performed requires special 
rate of pay using following symbols. (P) packing; (S) sorting or 
grading; (H) harvesting or picking; (E) equipment operation; 
(O) other. Explain on reverse side of form if not self explanatory. 


If a worker is employed during a week, One Dollar ($1.00) per 
man per week shall be paid to the Association Office at the time 
the payroll record form is submitted. 


Note: Supply of payroll forms furnished to user-members 
by the Association. 
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Printed in San Diego, California 


